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ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, 
CONTRA COSTA, EL DORADO, FRESNO, GLENN, KINGS, LAKE, 
LASSEN, MADERA, MARIN, MENDOCINO, MONTEREY, NAPA, 
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FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA 
CRUZ, SHASTA, SIERRA, SOLANO, SONOMA,  SUTTER, TEHAMA, 

TRINITY, TULARE, YOLO, AND YUBA COUNTIES 
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Northern California 

Fixture Maintenance 

Agreement 

July I, 2001 to June 30,2004 

R E C E I V E D  
Department of Industrial Relations 

Div. of Labor Statistics & ~es"rch 
Chief's Office 



Section 6 

(a) Where a wasfter is in charge of two (2) or more w d m s ,  tbc E m p l ~ y a  rhall 
designate one of the W&ets us a Icadmsn, and he shalt be at fitty cents (S.50) 
pa hour above his normal rate or rhe hightst paid wssher on the crew, whichever is 
higher. 

@) On any job whae a sewiceman is in c h q e  of two (2) or more kvicetneq the 
Employer shall one oftkc k t r s i e n  as leadmau, and hc shan be paid one 
dollar (S1.00) pa bolrr above kis normal rate or ratc of ttae highest paid 
sdcemarr on the crew, *a is hi*. 

All frayel k c  shall k paid for at the appIcpble rate. 

(a) When an anployec is asked to repozt to a new job site, Wshe dl be paid & 
f o n o ~  kavel expensex 

025 air miles-S.0 

26-45 air miles-S6.0Wda-y 

46-63 air miles-Sl2Wda.y 

whcn'an employee is reassigned and rcqnired 10 providc his own -on, be wil l  
be reimbursed for the cost of tbat &ampmation or paid for mileage at h e  rate set by the 

?hc~~shallnconciletheadvancesagainstdctualexpenrasdshatl~any 
o~crages to the Employer, a d  the Etrrployer shall reimburse the emp1oya for any 
money wed the employee. 

. .@) On aU jobs rquiring the employee to remain m y  6mm home ovfanight, the 
Employershall pmvidc for aU e p ~ ~ a c r u a l l y  m d  for board, lodging, and 
othg IIQ.RSE~IIY e ~ p f n x ~  and shaU advance the employee a miDirman of sixty doNan 
(S6O.W) per day. The employ? skdl nxoncik the advances against actual 
and shall ~ e t u m  any overage9 m the Employs, and the Employex shall reimbmse the 



rmpllrpe far any In-Y owed the employee. Travel pay is due what an employee 
is rwsiped dauiug the shift &om tbe place to which he w e d  

(c) If a worhz is b i d  in &e geographical area of a principd office, mila arin be 
computed per mt current agrcemm from the pinprincipal office. If a worker is hired in 
a jucisdidb whac the wniractor docs not have his pPincipal office, mieage will be 
computed form the BEWlowl ofsce having I c e d  jurisdiction. 

Dues Dedacrh Aothorization 

The Employer shan wide for employee dues deduction tIu~& the payroil tm&itgI. 

we= 
Section 8 

Wage Rates-Per Hoar 

MontbsO-3(Wash~ $1023 $1133 $1253 
Months 3-6 (Wash XI) 511.97 $13.01 $1427 
Months 6+ (WashfSavia Trainee) $13.09 $14.19 S15.39 

Fixture serviceman trainee may only change bahsts &a thc direct supavidon of a fixture 
wrviceman 

NO nrnent anp10yees will recave a cut iu pay at tbe implemmtim of the new psy stnrctrae 

Section 9 

- ' (a) L i g  F i  ballasrs may be changed by S-C- only. 

0) This Agreement wiIl not ballast changing on near amstmction jobs where 
Inside Wmeo afe working or whea renovation or aIterati0115 of Fxisting ~~Eu&.R~s 

arc being made; or in public m&g phces where building tradesmen are n d y  
used to srep up facilities. 


